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While the flood of 2008 seems to be in the distant past, C4 is still seeing some affects from its devastation to 
family lives.  We have rebounded from the flood In terms of contacting students, and for the second year we 

were challenged with not only 
 
 

C4 Columbus Area Career Connection 
2009 - 2010 One-Year Follow-Up Study 

 
 

 The One-Year Follow-Up Study of the class of 2009-2010 reports the status of 480 of the 494 exiting seniors who 
completed C4 programming.  From this 97% return, C4 learned that its program completers are graduating from high school, 
continuing their education and training, and securing a higher wage from training-related employment. 
 
 For the second year we were challenged with completing two follow-up studies involving two different sets of students.  
The C4 local study included 494 students who, from the official enrollment (ADM) for the 2009-10 school year, were enrolled as 
seniors taking a C4 class.  The State study required us to contact 462 students, many of which were different from those 
included in the local study.  The State study randomly selected student Concentrators, meaning a student who at anytime during 
his/her high school career earned a minimum of six (6) CTE credits in an approved sequence, for their required study.  Many of 
these students were not connected with C4 their senior year which removed the influence of C4 on the transition from school to 
the next level.  Locally, we believe our study truly reflects the influence of C4 on our students as they excited high school, 
making choices about the next phase of their lives. 
 

The task of contacting 956 former students drained manpower resources as well as taxed our avenues for investigation.  
Thanks to the efforts of the C4 Support staff and many countless hours tracking students, we were successful with both of the 
studies.  Lack of land lines continues to plague our ability to contact students, while cell phones provide the best avenue for 
connecting with students and families.  Facebook is a valuable resource for locating students’ follow-up information.   
 
 Our vision states that “C4 will connect community resources to provide career education for all students while laying the 
foundation for life-long learning.”  The results of this study are found to be highly reflective of the total class, due to the 97% 
return rate. 
 

C4 has chosen to view follow-up statistics by Clusters.  This view provides a more focused perspective and promotes 
program improvement through teams developed to deliver connected occupational training.  Clusters will compile trend data to 
enable teams to set goals for improvement and monitor achievement. 
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With that being said, the results from the respondents for the Class of 2010 were surprising and are shared in the 
statistical review of the findings and recommendations that follow: 
 

In terms of Employment . . . (See Employment chart and graphs, pages 10, 14, 18, 19, 20, 25 & 27) 
 

. . . 74% of the respondents are Employed, of which 

46% are employed Full-time 

47% are employed Part-time 

5% are in the Military 

2% Stay-at Home Parent 

 

. . . 50% of the respondents are employed in positions that are related to their C4 training. 
 

In terms of Education . . . (See Education chart & graphs, pages 11, 12, 13, 15, 19, 21, 22, 23, 24 & 25) 
 

. . . 98% of the respondents GRADUATED from high school or received a GED, with a specific breakdown as follows: 

19% earned an Academic Honors Diploma 

6% earned a Technical Honors Diploma 

5% Earned both Technical Honors & Academic Honors Diplomas 

45% earned an Advanced Core 40/Core 40 Diploma 

23% earned a General Diploma 

2% earned a Certificate of Completion 

 

. . . 62% of the respondents are CONTINUING their EDUCATION, of which 

62% are attending four-year colleges/universities. 

35% are attending two-year associate schools. 

3% are attending trade or business schools. 

. . . 68% of those continuing their education are enrolled in higher education  

RELATED to the TRAINING they received from C4 
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Wage Statistics (See Wage chart & graphs, pages 10& 20) 
 

At the time of this study, the minimum wage remained at $7.25 per hour. 
Of those who reported wages on this study, 60%, C4 learned that: 

 
The Training Related Wage averaged $10.23 per hour 

The Non-Training Related Wage averaged $8.15 per hour. 
 

The Training Related wage is $2.98 above minimum wage, and 
$2.08 more than those who earned wages 

from non-training-related employment! 
 
 
 

NOTE: 
A breakdown of Follow-Up information from 

Area 41 School statistics for this study can be found on Pages 26 – 30. 

 
 

Review of Findings 
 

1. The percent of return (97%), has set a new record for C4.  The previous record of 96% was set in 2004.  After a rebound of 
95% last year, from an all-time low (89%) two years before due to the flood, setting a new record is phenomenal.  This 
record is due to the C4 Team working diligently to contact as many previous students as possible.   

 
2. A total of 1653 telephone calls were made to reach the 480 exiting seniors, which averages 3.444 calls per respondent 

contacted.  The number of calls does not reflect the calls made to students who were not contacted and this figure does not 
reflect Facebook and e-mail contacts.  It is important to note that the number of calls was reduced by 332 calls due to the 
contacts made through social media.  All in all, countless manpower hours went into the success of this study. 

 
3. The graduation rate for the class of 2010 increase slightly to 98%, up from 96% in 2009, with the following diploma 

statistics: 
 

Of the 480 students contacted . . . . 469 or 98% of the respondents graduated from high school or received a GED. 
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88 or 19% earned an Academic Honors Diploma 

26 or 6% earned Technical Honors Diploma 

25 or 5% earned Both Technical and Academic Honors Diplomas 

212 or 45% earned an Advanced Core 40/Core 40 Diploma 

110 or 23% earned a General Diploma 

8 or 2% earned a Certificate of Completion 

 

4. The Class of 2010 was the first graduating class eligible to receive the Technical Honors Diploma.  For the first year, 11% of 
C4 students earned this new honors diploma.  A total of 139 students or 30% earned some kind of Honors Diploma: 
Technical, Academic or both.  Kudos to the class of 2010! 

 
5. The total of respondents employed jumped significantly from 54% last year to 74% this year, with the number of 

respondents employed in a training related position up from 41% to 50%.  The breakdown of full time, part time, military 
and stay at home parent remained steady.  It appears that the economy is coming back slowly, seeing an increase of almost 
10% of students choosing to enter the workforce straight out of high school in training related employment. 

 
6. The total of respondents continuing their education dropped slightly from 71% to 62%, with 68% training related.  This drop 

can be attributed to the increase in employment, specifically training related employment. 
 

Looking at whether post-secondary education relates to the C4 training received by the respondent is an important statistic 
reviewed by this study.  Impressive is the fact that 68% of those continuing their education are enrolled in post-secondary 
programs related to the CTE area studied within C4.  This is down about 3% from last year, remaining steady year after year.  
We have learned over time that when the economy is down, faith in the manufacturing industry is questioned.  The increase 
in employment gives merit to the idea that the economy is recovering. 
 

Manufacturing is an economic driver indicator for C4’s CTE state district area.  The Manufacturing Cluster is the largest C4 
cluster with 112 students.  From this study, 66% (74) of those students are continuing their education, with 81% related to 
their C4 area.  As a comparison, the next largest clusters are Health Careers and Human Services with 83 students each.  A 
total of 69% (114) those students are continuing their education, with 64% training related.  This confirms that the 
manufacturing industry is rebounding, with several C4 graduates employed by local industry, including Cummins, PECO and 
other manufacturing industries in the area. 
 

7. The total number of respondents who are involved in training related employment increased by 9% to 50% overall.  This 
increase is likely due to rebound of the manufacturing economy. 

 



 6 

8. Military recruitment remained steady at 5% after seeing a sharp dip from 9% of the C4 class of 2008 enlisting to 5% from 
the class of 2009 and 2010.  It should be noted, however, that the majority of students engaged in Military service were 
utilizing their training earned from C4!   

 
9. The training related wage increased by $0.55 on the hour to $10.23.  The minimum wage at the time of this study was 

$7.25, making the average wage $2.98 above the minimum.  Overall, the training related wage is $2.08 higher than the 
average non-training related wage.  This confirms that C4 education provides graduates worthy of competitive wages.  It is 
important to note that 213 respondents, or 60%, reported wages.  Of the 213 who reported wages earned, 99, or 46%, 
were training related. 

 
10. This is the ninth year for this study to look at overall satisfaction and benefit of taking a C4 program.  On a scale of one to 

five, with five being the highest, respondents ranked their satisfaction with C4 education at 4.411.  While this satisfaction rate 
has remained steady throughout the nine years this data has been collected, it did increase by 0.119. 

 
11. The number of Stay-at-Home Parents remained at 2%.   
 
12. From our 97% Return, 61% of the C4 exiting seniors earned Dual College Credit from their CTE class.  That figure compared 

with the percent of C4 students continuing their education (62%) gives credibility to C4 programming.  
 

 
Closing Comments: 

 

Each year that a C4 Follow-Up Study is completed, it is interesting to watch the statistics unfold to tell the C4 story for that class 
of students who have taken the next step after high school.  This is the fifth year for the C4 Follow-Up study to look at those 
students who were not connected to a next step, a definable life activity including employment, continued education, military or 
stay-at-home parent. 
 
This study found that 37 of the 480 (8%) students contacted were not engaged in working, in the military, continuing education 
or a stay-at-home parent.  This means that 92% of the students who completed C4 programs during the 2009-10 school year 
were positively placed in a next step after high school. 
 

It is also important to point out that both employment (74%) and continuing education (62%) results show C4 students 
choosing appropriate next steps.  And, it is always refreshing to see how many students involved in employment or continuing 
education are using the training they received from C4 in their current endeavors.  C4 learned that 50% are using their C4 
education in their current employment and 68% are using their C4 training in their current post-secondary 
education. 
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This coupled with a 98% graduation rate certainly proves that C4 provides students with valuable career and technical 
education training while still in high school, paving the road to a bright, competitive future. 

 
 
 
 

 
Area 41:  Participating School Information 

 

A breakdown of Follow-Up information from Area 41 Schools can be found on Pages 25 to 30.  Please note Page 26 & 27 
which show the number of students whose next step involved something that is directly related to their C4 education.  It is 
remarkable that among Area #41 CTE students 75% of the students are involved in employment and 55% of the students 
involved in post-secondary education.  This is exactly opposite the results for the Class of 2009, with 71% in post-secondary 
education and 48% employed.  It is good to note that 58% of those employed and 63% of those in post-secondary education 
have taken next steps that are related to their C4 training. 
 

While that is great information, it must be noted that 12 of these 110 students, or 11%, who responded to this study are neither 
employed nor continuing their education.   

 
 
 
 

Recommendations 
 
 

Viewing these statistics by Cluster will benefit C4 in its review of the results. 
Recommendations: 

a. Hold Cluster meetings to analyze the information. 
b. Identify programs that have not witnessed growth from their graduates’ next steps.  Past studies are available for 

cluster members to review trend data. 
c. Prepare a written plan of action is developed by each cluster to address areas of concern. 
d. Devise a means for sharing information with stakeholders, particularly with counselors and post-secondary 

institutions to promote continued education and life-long learning. 

FUS%202010%20Raw%20Data%20B.xls#Return!A1
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Program Area # of # of % of # of

By Clusters Responses Seniors Return Calls

AG Co-Op

AG Co-Op 40 40 100% 136

Landscape Management 3 3 100% 12

      TOTAL 43 43 100% 141

BUSINESS MGMT FINANCE 7 7 100% 28

COMMUNICATION

3-D Visualization & Animation 9 9 100% 32

Multi-Media 11 11 100% 34

Printing 5 5 100% 26

Telecommunications (TV) 9 9 100% 38

     TOTAL 34 34 100% 130

CONSTRUCTION ENGINEERING

Architectural Engineering Drawing 6 6 100% 25

Construction 16 16 100% 59

     TOTAL 22 22 100% 84168

ENGINEERING MANUFACTURING

Project Lead The Way (PLTW) 25 25 100% 74

Electronics 17 17 100% 41

Engineering Drawing / CAD 8 8 100% 28

Machine Trades 12 12 100% 24

Manufacturing (HIP/IUS) 34 34 100% 85

MSSC 2 2 100% 8

Welding 14 16 88% 42

     TOTAL 112 114 98% 302

HEALTH CAREERS

PLTW: Medical 8 8 100% 30

Dental 9 9 100% 34

Nursing 52 54 96% 125

Vet 13 13 100% 45

     TOTAL 82 84 98% 234

HUMAN SERVICES

Cosmetology 15 15 100% 53

Culinary Arts 15 15 100% 70

Early Childhood Education 15 15 100% 72

Teacher Education 38 39 97% 125

     TOTAL 83 84 99% 320

PROTECTIVE SERVICES - LAW 30 33 91% 125

TRANSPORTATION 25 28 89% 108

SCHOOL-TO-WORK:  ICE 42 45 93% 181

TOTALS BY CLUSTER 480 494 97% 1653

     Calls Per Contact 3.444

C
4
 CLASS OF 2010 - % RETURN
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Program Area % OF # OF TOTAL % # OF TOTAL % SATISFACTION

By Clusters RET F OF F F M OF M M SCALE 1-5

AG Co-Op

AG Co-Op 100% 18 OF 40 45% 22 OF 40 55% 4.000

Landscape Management 100% 2 OF 3 67% 1 OF 3 33% N/R

     TOTAL 100% 20 OF 43 47% 23 OF 43 53% 4.000

BUSINESS MGMT FINANCE 100% 4 OF 7 57% 3 OF 7 43% 4.429

COMMUNICATION

3-D Visualization & Animation 100% 3 OF 9 33% 6 OF 9 67% 4.500

Multi-Media 100% 4 OF 7 57% 3 OF 7 43% 4.700

Printing 100% 1 OF 5 20% 4 OF 5 80% 4.500

Telecommunications (TV) 100% 4 OF 9 44% 5 OF 9 56% 4.571

     TOTAL 100% 12 OF 34 35% 22 OF 34 65% 4.593

CONSTRUCTION ENGINEERING

Architectural Engineering Drawing 100% 2 OF 6 33% 4 OF 6 67% 4.667

Construction 100% 0 OF 16 0% 16 OF 16 100% 3.923

     TOTAL 100% 2 OF 22 9% 20 OF 22 91% 4.063

ENGINEERING MANUFACTURING

Project Lead The Way (PLTW) 100% 3 OF 25 12% 22 OF 25 88% 4.478

Electronics 100% 2 OF 15 13% 13 OF 15 87% 3.923

Engineering Drawing / CAD 100% 0 OF 8 0% 8 OF 8 100% 4.429

Machine Trades 100% 0 OF 12 0% 12 OF 12 100% 4.333

Manufacturing (HIP/IUS) 100% 23 OF 34 68% 11 OF 34 32% 4.375

MSSC 100% 0 OF 2 0% 2 OF 2 100% 4.500

Welding 88% 2 OF 14 14% 12 OF 14 86% 4.455

     TOTAL 98% 30 OF 112 27% 82 OF 112 73% 4.350

HEALTH CAREERS

PLTW: Medical 100% 7 OF 8 88% 1 OF 8 13% 4.667

Dental 100% 7 OF 9 78% 2 OF 7 29% 4.625

Nursing 96% 47 OF 52 90% 5 OF 52 10% 4.778

Vet 100% 11 OF 13 85% 2 OF 13 15% 4.308

     TOTAL 98% 72 OF 82 88% 10 OF 82 12% 4.667

HUMAN SERVICES

Cosmetology 100% 15 OF 15 100% 0 OF 15 0% 4.357

Culinary Arts 100% 9 OF 15 60% 6 OF 15 40% 4.750

Early Childhood Education 100% 14 OF 15 93% 1 OF 15 7% 4.769

Teacher Education 97% 35 OF 38 92% 3 OF 38 8% 4.457

     TOTAL 99% 73 OF 83 88% 10 OF 83 12% 4.515

PROTECTIVE SERVICES - LAW 91% 11 OF 30 37% 19 OF 30 63% 4.556

TRANSPORTATION 89% 1 OF 25 4% 24 OF 25 96% 4.174

SCHOOL-TO-WORK:  ICE 93% 22 OF 42 52% 20 OF 42 48% 4.211

TOTALS BY CLUSTER 247 OF 480 233 OF 480
     SATISFACTION WITH C4 97% 51% 49% 4.411

C
4
 CLASS OF 2010 - GENDER COMPARISON/SATISFACTION
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Program Area % OF % TR % TR TR NON-TR NO %

By Clusters RET. EMP OF RSP EMP REL OF EMP REL WAGE WAGE EMP/ED OF RSP NOTHING

AG Co-Op

AG Co-Op 100% 32 OF 40 80% 27 OF 32 84% $8.97 $8.39 5 OF 40 13%

Landscape Management 100% 3 OF 3 100% 1 OF 3 33% N/R N/R 0 OF 3 0%

      TOTAL 100% 35 OF 43 81% 28 OF 35 80% $8.97 $8.39 5 OF 43 12%

BUSINESS MGMT FINANCE 100% 5 OF 7 71% 5 OF 5 100% $9.05 N/R 0 OF 7 0%

COMMUNICATION
3-D Visualization & Animation 100% 4 OF 9 44% 0 OF 9 0% N/R $9.25 2 OF 9 22%

Multi-Media 100% 7 OF 11 64% 1 OF 7 14% $8.00 $7.75 0 OF 7 0%

Printing 100% 4 OF 5 80% 0 OF 5 0% N/A $7.50 1 OF 5 20%
Telecommunications (TV) 100% 6 OF 9 67% 1 OF 6 17% $7.25 $8.56 0 OF 9 0%
     TOTAL 100% 21 OF 34 62% 2 OF 21 10% $7.63 $8.23 3 OF 34 9%

CONSTRUCTION ENGINEERING

Architectural Engineering Drawing 100% 3 OF 6 50% 2 OF 3 67% $10.00 N/R 0 OF 6 0%
Construction 100% 13 OF 16 81% 5 OF 13 38% $8.63 $9.18 1 OF 16 6%
     TOTAL 100% 16 OF 22 73% 7 OF 16 44% $9.08 $9.18 1 OF 22 5%

ENGINEERING MANUFACTURING

Project Lead The Way (PLTW) 100% 15 OF 25 60% 11 OF 15 73% $14.56 N/R 0 25 0%
Electronics 100% 12 OF 17 71% 5 OF 12 42% $12.30 $7.66 1 OF 17 6%
Engineering Drawing / CAD 100% 6 OF 8 75% 4 OF 6 67% $11.40 $8.00 0 OF 8 0%
Machine Trades 100% 11 OF 12 92% 9 OF 11 82% $10.88 N/R 1 OF 12 8%

Manufacturing (HIP/IUS) 100% 20 OF 34 59% 1 OF 20 5% N/R $7.97 3 OF 34 9%

MSSC 100% 1 OF 2 50% 1 OF 1 100% $18.00 N/A 0 OF 2 0%
Welding 88% 11 OF 14 79% 5 OF 11 45% $10.00 $8.66 1 OF 14 7%
     TOTAL 98% 76 OF 112 68% 37 OF 76 49% $12.90 $8.01 6 OF 112 5%

HEALTH CAREERS
PLTW: Medical 100% 5 OF 8 63% 3 OF 5 60% N/R $9.00 0 OF 8 0%
Dental 100% 5 OF 9 56% 1 OF 5 20% N/R $8.31 1 OF 9 11%
Nursing 96% 39 OF 52 75% 27 OF 39 69% $10.23 $8.58 6 OF 52 12%
Vet 100% 9 OF 13 69% 2 OF 9 22% $9.00 $7.70 0 OF 13 0%
     TOTAL 98% 58 OF 82 71% 33 OF 58 57% $10.14 $8.82 7 OF 82 9%

HUMAN SERVICES
Cosmetology 100% 12 OF 15 80% 9 OF 12 75% $10.13 $7.63 2 OF 15 13%
Culinary Arts 100% 13 OF 15 87% 11 OF 13 85% $7.25 $7.25 1 OF 15 7%

Early Childhood Education 100% 12 OF 15 80% 2 OF 12 17% $7.88 $8.73 1 OF 15 7%
Teacher Education 97% 28 OF 38 74% 4 OF 28 14% $8.69 $7.92 2 OF 38 5%
     TOTAL 99% 65 OF 83 78% 26 OF 65 40% $8.53 $7.71 4 OF 83 5%

PROTECTIVE SERVICES - LAW 91% 20 OF 30 67% 6 OF 20 30% $15.00 $8.32 5 OF 30 17%

TRANSPORTATION 89% 20 OF 25 80% 13 OF 20 65% $10.91 $7.71 3 OF 25 12%

SCHOOL-TO-WORK:  ICE 93% 38 OF 42 90% 21 OF 38 55% $9.15 $7.95 3 OF 42 7%

TOTALS BY CLUSTER 354 OF 480 178 OF 354 $10.23 $8.15 37 OF 480

     PERCENTAGES 97% 74% 50% 8%

C
4
 CLASS OF 2010 - EMPLOYMENT/WAGES
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Program Area % HS % HS % % BOTH %

By Clusters RET GRAD OF RSP GRAD AHD OF AHD THD OF THD AHD/THD OF BOTH

AG Co-Op

AG Co-Op 100% 40 OF 40 100% 7 OF 40 18% 3 OF 40 8% 0 OF 40 0%

Landscape Management 100% 3 OF 3 100% 1 OF 3 33% 0 OF 3 0% 0 OF 3 0%

     TOTAL 100% 43 OF 43 100% 8 OF 43 19% 3 OF 43 7% 0 OF 43 0%

BUSINESS MGMT FINANCE 100% 7 OF 7 100% 3 OF 7 43% 2 OF 7 29% 0 OF 7 0%

COMMUNICATION

3-D Visualization & Animation 100% 9 OF 9 100% 2 OF 9 22% 0 OF 9 0% 0 OF 9 0%

Multi-Media 100% 11 OF 11 100% 3 OF 11 27% 0 OF 11 0% 0 OF 11 0%

Printing 100% 5 OF 5 100% 1 OF 5 20% 0 OF 5 0% 0 OF 5 0%

Telecommunications (TV) 100% 9 OF 9 100% 4 OF 9 44% 0 OF 9 0% 0 OF 9 0%

     TOTAL 100% 34 OF 34 100% 10 OF 34 29% 0 OF 34 0% 0 OF 34 0%   

CONSTRUCTION ENGINEERING

Architectural Engineering Drawing 100% 6 OF 6 100% 4 OF 6 67% 0 OF 6 0% 0 OF 6 0%

Construction 100% 16 OF 16 100% 1 OF 16 6% 2 OF 16 13% 0 OF 16 0%

     TOTAL 100% 22 OF 22 100% 5 OF 22 23% 2 OF 22 9% 0 OF 22 0%

ENGINEERING MANUFACTURING

Project Lead The Way (PLTW) 100% 25 OF 25 100% 7 OF 25 28% 2 OF 25 8% 7 OF 25 28%

Electronics 100% 17 OF 17 100% 2 OF 17 12% 0 OF 17 0% 0 OF 17 0%

Engineering Drawing / CAD 100% 8 OF 8 100% 1 OF 8 13% 0 OF 8 0% 2 OF 8 25%

Machine Trades 100% 12 OF 12 100% 0 OF 12 0% 1 OF 12 8% 1 OF 12 8%

Manufacturing (HIP/IUS) 100% 34 OF 34 100% 16 OF 34 47% 0 OF 34 0% 1 OF 34 3%

MSSC 100% 2 OF 2 100% 0 OF 2 0% 0 OF 2 0% 2 OF 2 100%

Welding 88% 13 OF 14 93% 0 OF 13 0% 1 OF 13 8% 0 OF 13 0%

     TOTAL 98% 111 OF 112 99% 26 OF 111 23% 4 OF 111 4% 13 OF 111 12%

HEALTH CAREERS

PLTW: Medical 100% 8 OF 8 100% 4 OF 8 50% 0 OF 8 0% 2 OF 8 25%

Dental 100% 9 OF 9 100% 2 OF 9 22% 1 OF 9 11% 0 OF 9 0%

Nursing 96% 50 OF 52 96% 7 OF 50 14% 6 OF 50 12% 2 OF 50 4%

Vet 100% 13 OF 13 100% 3 OF 13 23% 0 OF 13 0% 2 OF 13 15%

     TOTAL 98% 80 OF 82 98% 16 OF 80 20% 7 OF 80 9% 6 OF 80 8%

HUMAN SERVICES

Cosmetology 100% 14 OF 15 93% 2 OF 14 14% 1 OF 14 7% 0 OF 14 0%

Culinary Arts 100% 15 OF 15 100% 0 OF 15 10% 0 OF 15 0% 3 OF 15 20%

Early Childhood Education 100% 15 OF 15 100% 2 OF 15 13% 1 OF 15 7% 0 OF 15 0%

Teacher Education 97% 38 OF 38 100% 10 OF 38 26% 1 OF 38 3% 3 OF 38 8%

     TOTAL 99% 82 OF 83 99% 14 OF 82 17% 3 OF 82 4% 6 OF 82 7%

PROTECTIVE SERVICES - LAW 91% 29 OF 30 97% 1 OF 29 3% 2 OF 29 7% 0 OF 29 0%

TRANSPORTATION 89% 21 OF 25 84% 0 OF 21 0% 2 OF 21 10% 0 OF 21 0%

SCHOOL-TO-WORK:  ICE 93% 40 OF 42 95% 4 OF 40 10% 1 OF 40 3% 0 OF 40 0%

TOTALS BY CLUSTER 89% 469 OF 480 87 OF 469 26 OF 469 25 OF 469

  TOTAL GRADUATES 98%

     % EARNING HONORS DIPLOMAS 19% 6% 5%

          TOTAL THD 51 OF 469 11%

               TOTAL HONORS DIPLOMAS 138 OF 469 29%

                                                                               C
4
 CLASS OF 2010 - GRADUATION / HONORS DIPLOMA
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Program Area % HS % HS % CORE %CORE %

By Clusters RET GRAD OF RSP GRAD GEN OF GD 40 OF 40 CRT OF CRT

AG Co-Op

AG Co-Op 100% 40 OF 40 100% 12 OF 40 30% 16 OF 40 40% 2 OF 40 5%

Landscape Management 100% 3 OF 3 100% 2 OF 3 67% 0 OF 3 0% 0 OF 3 0%

     TOTAL 91% 43 OF 43 100% 14 OF 43 33% 16 OF 43 37% 2 OF 43 5%      TOTAL

BUSINESS MGMT FINANCE 100% 7 OF 7 100% 1 OF 7 14% 1 OF 7 14% 0 OF 7 0%BUSINESS MGMT FINANCE

COMMUNICATION

3-D Visualization & Animation 100% 9 OF 9 100% 1 OF 9 11% 6 OF 9 67% 0 OF 9 0%

Multi-Media 100% 11 OF 11 100% 4 OF 11 8% 4 OF 11 45% 0 OF 11 0%

Printing 100% 5 OF 5 100% 2 OF 5 40% 2 OF 5 40% 0 OF 5 0%

Telecommunications (TV) 100% 9 OF 9 100% 2 OF 9 0% 3 OF 9 33% 0 OF 9 0%

     TOTAL 100% 34 OF 34 100% 9 OF 34 53% 15 OF 34 44% 0 OF 34 0%     TOTAL

CONSTRUCTION ENGINEERING

Architectural Engineering Drawing 100% 6 OF 6 100% 0 OF 6 37% 2 OF 6 33% 0 OF 6 0%

Construction 100% 16 OF 16 100% 7 OF 16 44% 6 OF 16 38% 0 OF 16 0%

     TOTAL 100% 22 OF 22 100% 7 OF 22 25% 8 OF 22 36% 0 OF 22 0%

ENGINEERING MANUFACTURING

Project Lead The Way (PLTW) 100% 25 OF 25 100% 0 OF 25 23% 9 OF 25 36% 0 OF 25 0%

Electronics 100% 17 OF 17 100% 4 OF 17 24% 11 OF 17 65% 0 OF 17 0%

Engineering Drawing / CAD 100% 8 OF 8 100% 1 OF 8 13% 4 OF 8 50% 0 OF 8 0%

Machine Trades 100% 12 OF 12 100% 6 OF 12 50% 4 OF 12 33% 0 OF 12 0%

Manufacturing (HIP/IUS) 100% 34 OF 34 100% 5 OF 34 15% 12 OF 34 35% 0 OF 34 0%

MSSC 100% 2 OF 2 100% 0 OF 2 0% 0 OF 2 0% 0 OF 2 0%

Welding 88% 13 OF 14 93% 5 OF 13 38% 7 OF 13 54% 0 OF 13 0%

     TOTAL 92% 111 OF 112 99% 21 OF 111 19% 47 OF 111 42% 0 OF 111 0%

HEALTH CAREERS

PLTW: Medical 100% 8 OF 8 100% 0 OF 8 0% 2 OF 8 25% 0 OF 8 0%

Dental 100% 9 OF 9 100% 2 OF 9 22% 4 OF 9 44% 0 OF 9 0%

Nursing 96% 50 OF 52 96% 9 OF 50 18% 25 OF 50 50% 1 OF 50 2%

Vet 100% 13 OF 13 100% 0 OF 13 0% 8 OF 13 62% 0 OF 13 0%

     TOTAL 98% 80 OF 82 98% 11 OF 80 14% 39 OF 80 56% 1 OF 80 1%     TOTAL

HUMAN SERVICES

Cosmetology 100% 14 OF 15 93% 4 OF 14 29% 7 OF 14 50% 0 OF 14 0%

Culinary Arts 100% 15 OF 15 100% 6 OF 15 40% 5 OF 15 33% 1 OF 15 7%

Early Childhood Education 100% 15 OF 15 100% 4 OF 15 27% 8 OF 15 53% 0 OF 15 0%

Teacher Education 97% 38 OF 38 100% 3 OF 38 8% 21 OF 38 55% 0 OF 38 0%

     TOTAL 99% 82 OF 83 99% 17 OF 82 21% 41 OF 82 50% 1 OF 82 1%     TOTAL

PROTECTIVE SERVICES - LAW 91% 29 OF 30 97% 8 OF 29 28% 17 OF 29 59% 1 OF 29 3%PROTECTIVE SERVICES - LAW

TRANSPORTATION 89% 21 OF 25 84% 6 OF 21 29% 10 OF 21 48% 3 OF 21 14%TRANSPORTATION

SCHOOL-TO-WORK:  ICE 93% 40 OF 42 95% 16 OF 40 40% 19 OF 40 46% 0 OF 40 0%SCHOOL-TO-WORK:  ICE

TOTALS BY CLUSTER 98% 469 OF 480 110 OF 469 213 OF 469 8 OF 469

     % of Graduates By Diploma 98% 23% 45% 2%

C
4
 CLASS OF 2010 - GRADUATION/GENERAL & CORE 40 DIPLOMA
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Program Area % OF CONT % CONT 4 CONT % 2 CONT % TR CONT % TR CONT % TR

By Clusters RET. ED OF RSP ED YR OF ED 4 YR YR OF ED 2 YR BUS OF ED T/B REL OF ED REL

AG Co-Op

AG Co-Op 100% 21 OF 40 53% 12 OF 21 57% 9 OF 21 37% 0 OF 21 0% 5 OF 21 24%

Landscape Management 100% 1 OF 3 33% 1 OF 1 100% 0 OF 1 37% 0 OF 1 0% 0 OF 1 0%

     TOTAL 100% 22 OF 43 51% 13 OF 22 59% 9 OF 22 37% 0 OF 22 0% 5 OF 22 23%      TOTAL

BUSINESS MGMT FINANCE 100% 7 OF 7 100% 5 OF 7 71% 2 OF 7 29% 0 OF 7 0% 6 OF 7 86%BUSINESS MGMT FINANCE

COMMUNICATION

3-D Visualization & Animation 100% 6 OF 9 67% 4 OF 6 67% 2 OF 6 33% 0 OF 6 0% 4 OF 6 67%

Multi-Media 100% 9 OF 11 82% 5 OF 9 56% 3 OF 9 33% 1 OF 9 11% 6 OF 9 67%

Printing 100% 3 OF 5 60% 1 OF 3 33% 2 OF 3 67% 0 OF 3 0% 0 OF 3 0%

Telecommunications (TV) 100% 9 OF 9 100% 6 OF 9 67% 3 OF 9 33% 0 OF 9 0% 4 OF 9 44%

     TOTAL 100% 27 OF 34 79% 16 OF 27 59% 10 OF 27 37% 1 OF 27 4% 14 OF 27 52%     TOTAL

CONSTRUCTION ENGINEERING

Architectural Engineering Drawing 100% 5 OF 6 83% 5 OF 5 100% 0 OF 5 0% 0 OF 5 0% 4 OF 5 80%

Construction 100% 5 OF 16 31% 2 OF 5 40% 1 OF 5 20% 2 OF 5 40% 3 OF 5 60%

     TOTAL 100% 10 OF 22 45% 7 OF 10 70% 1 OF 10 10% 2 OF 10 20% 7 OF 10 70%     TOTAL

ENGINEERING MANUFACTURING

Project Lead The Way (PLTW) 100% 24 OF 25 96% 22 OF 24 92% 2 OF 24 8% 0 OF 24 0% 18 OF 24 75%

Electronics 100% 7 OF 17 41% 6 OF 7 86% 1 OF 7 14% 0 OF 7 0% 4 OF 7 57%

Engineering Drawing / CAD 100% 5 OF 8 63% 4 OF 5 80% 1 OF 5 20% 0 OF 5 0% 3 OF 5 60%

Machine Trades 100% 3 OF 12 25% 2 OF 3 67% 1 OF 3 33% 0 OF 3 0% 3 OF 3 100%

Manufacturing (HIP/IUS) 100% 27 OF 34 79% 20 OF 27 74% 7 OF 27 26% 0 OF 27 0% 25 OF 27 93%

MSSC 100% 2 OF 2 100% 2 OF 2 100% 0 OF 2 0% 0 OF 2 0% 2 OF 2 100%

Welding 88% 6 OF 14 43% 1 OF 6 17% 3 OF 6 50% 2 OF 6 33% 5 OF 6 83%

     TOTAL 98% 74 OF 112 66% 57 OF 74 77% 15 OF 74 20% 2 OF 74 3% 60 OF 74 81%

HEALTH CAREERS

PLTW: Medical 100% 8 OF 8 100% 6 OF 8 75% 2 OF 8 25% 0 OF 8 0% 7 OF 8 88%

Dental 100% 7 OF 9 78% 4 OF 7 57% 3 OF 7 43% 0 OF 7 0% 6 OF 7 86%

Nursing 96% 34 OF 52 65% 24 OF 34 71% 10 OF 34 29% 0 OF 34 0% 30 OF 34 88%

Vet 100% 11 OF 13 85% 4 OF 11 36% 7 OF 11 64% 0 OF 11 0% 4 OF 11 36%

     TOTAL 98% 60 OF 82 73% 38 OF 60 63% 22 OF 60 37% 0 OF 60 0% 47 OF 60 78%     TOTAL

HUMAN SERVICES

Cosmetology 100% 2 OF 15 13% 2 OF 2 100% 0 OF 2 0% 0 OF 2 0% 0 OF 2 0%

Culinary Arts 100% 11 OF 15 73% 2 OF 11 18% 9 OF 11 82% 0 OF 11 0% 5 OF 11 45%

Early Childhood Education 100% 9 OF 15 60% 4 OF 9 44% 5 OF 9 56% 0 OF 9 0% 6 OF 9 67%

Teacher Education 97% 35 OF 38 92% 26 OF 35 74% 9 OF 35 26% 0 OF 35 0% 30 OF 35 86%

     TOTAL 99% 57 OF 83 69% 34 OF 57 60% 23 OF 57 40% 0 OF 57 0% 41 OF 57 72%     TOTAL 34

PROTECTIVE SERVICES - LAW 91% 15 OF 30 50% 7 OF 15 47% 8 OF 15 53% 0 OF 15 0% 10 OF 15 67%PROTECTIVE SERVICES - LAW

TRANSPORTATION 89% 8 OF 25 32% 1 OF 8 62% 4 OF 8 50% 3 OF 8 38% 4 OF 8 50%TRANSPORTATION

SCHOOL-TO-WORK:  ICE 93% 17 OF 42 40% 7 OF 17 41% 10 OF 17 59% 0 OF 17 0% 8 OF 17 47%SCHOOL-TO-WORK:  ICE

TOTALS BY CLUSTER 97% 297 OF 480 185 OF 297 104 OF 297 8 OF 297 202 OF 297

     % CONTINUING EDUCATION 62% 62% 35% 3% 68%

C
4
 CLASS OF 2010 - CONTINUING EDUCATION
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Program Area % OF EMP % EMP % % EMP % STAY %

By Clusters RET. FT OF EMP FT PT OF EMP PT MIL OF EMP MIL ED OF EMP EMP/ED HOME OF EMP HOME

AG Co-Op

AG Co-Op 100% 16 OF 32 50% 16 OF 32 50% 0 OF 32 12% 18 OF 40 45% 0 OF 32 0%

Landscape Management 100% 2 OF 3 67% 1 OF 2 50% 0 OF 2 12% 1 OF 3 33% 0 OF 2 0%

     TOTAL 100% 18 OF 35 51% 17 OF 34 50% 0 OF 34 12% 19 OF 43 44% 0 OF 34 0%      TOTAL

BUSINESS MGMT FINANCE 100% 3 OF 5 60% 2 OF 5 40% 0 OF 5 0% 5 OF 7 71% 0 OF 5 0%BUSINESS MGMT FINANCE
COMMUNICATION

3-D Visualization & Animation 100% 2 OF 4 50% 1 OF 4 25% 1 OF 4 25% 3 OF 9 33% 0 OF 4 0%

Multi-Media 100% 3 OF 7 43% 4 OF 7 57% 0 OF 7 0% 5 OF 11 45% 0 OF 7 0%
Printing 100% 1 OF 4 25% 2 OF 4 50% 0 OF 4 0% 1 OF 5 20% 1 OF 4 25%
Telecommunications (TV) 100% 2 OF 6 0% 4 OF 6 0% 0 OF 6 0% 6 OF 9 0% 0 OF 6 0%
     TOTAL 100% 8 OF 21 38% 11 OF 21 52% 1 OF 21 5% 15 OF 34 44% 1 OF 21 5%     TOTAL

CONSTRUCTION ENGINEERING
Architectural Engineering Drawing 100% 1 OF 3 33% 1 OF 3 33% 1 OF 3 33% 2 OF 6 33% 0 OF 3 0%
Construction 100% 8 OF 13 62% 4 OF 13 31% 1 OF 13 8% 3 OF 16 19% 0 OF 13 0%
     TOTAL 100% 9 OF 16 56% 5 OF 16 31% 2 OF 16 13% 5 OF 22 23% 0 OF 16 0%

MANUFACTURING ENGINEERING
Project Lead The Way (PLTW) 100% 7 15 47% 8 15 53% 0 15 0% 14 25 56% 0 15 0%
Electronics 100% 6 OF 12 50% 5 OF 12 42% 1 OF 12 8% 4 OF 17 24% 0 OF 12 0%
Engineering Drawing / CAD 100% 2 OF 6 33% 4 OF 6 67% 0 OF 6 0% 3 OF 8 38% 0 OF 6 0%

Machine Trades 100% 7 OF 11 64% 3 OF 11 27% 1 OF 11 9% 3 OF 12 25% 0 OF 11 0%
Manufacturing (HIP/IUS) 100% 8 OF 20 40% 12 OF 20 60% 0 OF 20 0% 16 OF 34 47% 0 OF 20 0%
MSSC 100% 1 OF 1 100% 0 OF 1 0% 0 OF 1 0% 0 OF 2 0% 0 OF 1 0%
Welding 88% 5 OF 11 45% 4 OF 11 36% 2 OF 11 18% 4 OF 14 29% 0 OF 11 0%
     TOTAL 94% 36 OF 76 47% 36 OF 76 47% 4 OF 76 5% 44 OF 112 39% 0 OF 76 0%     TOTAL

HEALTH CAREERS
PLTW: Medical 100% 2 OF 5 40% 3 OF 5 60% 0 OF 5 0% 5 OF 8 63% 0 OF 5 0%
Dental 100% 2 OF 5 40% 3 OF 5 60% 0 OF 5 0% 4 OF 9 44% 0 OF 5 0%
Nursing 96% 19 OF 39 49% 19 OF 39 49% 0 OF 39 0% 27 OF 52 52% 1 OF 39 3%
Vet 100% 5 OF 9 56% 4 OF 9 44% 0 OF 9 0% 7 OF 13 54% 0 OF 9 0%
     TOTAL 94% 28 OF 58 48% 29 OF 58 50% 0 OF 58 0% 43 OF 82 52% 1 OF 58 2%     TOTAL

HUMAN SERVICES
Cosmetology 100% 9 OF 12 75% 2 OF 12 17% 0 OF 12 0% 1 OF 15 7% 1 OF 12 8%

Culinary Arts 100% 2 OF 13 15% 11 OF 13 85% 0 OF 13 0% 10 OF 15 67% 0 OF 13 0%
Early Childhood Education 100% 7 OF 12 58% 3 OF 12 25% 0 OF 12 0% 13 OF 15 87% 2 OF 12 17%
Teacher Education 97% 4 OF 28 14% 24 OF 28 86% 0 OF 28 0% 27 OF 38 71% 0 OF 26 0%
     TOTAL 98% 22 OF 65 34% 40 OF 65 62% 0 OF 65 0% 51 OF 83 61% 3 OF 63 5%     TOTAL

PROTECTIVE SERVICES - LAW 91% 7 OF 20 35% 8 OF 20 40% 5 OF 20 25% 8 OF 30 27% 0 OF 20 0%PROTECTIVE SERVICES - LAW
TRANSPORTATION 89% 13 OF 20 65% 5 OF 20 25% 2 OF 20 10% 6 OF 25 24% 0 OF 20 0%TRANSPORTATION

SCHOOL-TO-WORK:  ICE 93% 19 OF 38 50% 13 OF 38 34% 3 OF 38 8% 17 OF 42 40% 3 OF 38 8%SCHOOL-TO-WORK:  ICE

TOTALS BY CLUSTER 97% 163 OF 354 166 OF 353 17 OF 353 213 OF 480 8 OF 351

     % 46% 47% 5% 44% 2%

C
4
 CLASS OF 2010 - CURRENT STATS

 
 



 15 

By Clusters RETURN CREDIT OF RESPONDENTS CREDIT

AG Co-Op

AG Co-Op 100% 6 OF 40 15%

Landscape Management 89% 0 OF 3 0%

      TOTAL 92% 6 OF 43 14%

BUSINESS MGMT FINANCE 100% 6 OF 7 86%

COMMUNICATION

3-D Visualization & Animation 100% 7 OF 9 78%

Multi-Media 100% 9 OF 11 82%

Printing 100% 3 OF 5 33%

Telecommunications (TV) 100% 1 OF 9 9%

     TOTAL 100% 20 OF 34 59%

CONSTRUCTION ENGINEERING

Architectural Engineering Drawing 100% 3 OF 6 50%

Construction 100% 9 OF 16 56%

     TOTAL 100% 12 OF 22 55%

MANUFACTURING ENGINEERING

Project Lead The Way (PLTW) 100% 22 OF 25 88%

Electronics 100% 11 OF 17 65%

Engineering Drawing / CAD 100% 7 OF 8 88%

Machine Trades 100% 10 OF 12 83%

Manufacturing (HIP/IUS) 100% 24 OF 34 71%

MSSC 100% 2 OF 2 100%

Welding 88% 9 OF 14 64%

     TOTAL 98% 85 OF 112 76%

HEALTH CAREERS

PLTW: Medical 100% 7 OF 8 88%

Dental 100% 9 OF 9 100%

Nursing 96% 46 OF 52 88%

Vet 100% 9 OF 13 69%

     TOTAL 94% 71 OF 82 87%

HUMAN SERVICES

Cosmetology 100% N/A OF 15 N/A

Culinary Arts 100% 6 OF 15 40%

Early Childhood Education 97% 13 OF 15 87%

Teacher Education 97% 27 OF 38 71%

     TOTAL 99% 46 OF 83 56%

PROTECTIVE SERVICES - LAW 91% 25 OF 30 83%

TRANSPORTATION 89% 10 OF 25 40%

SCHOOL-TO-WORK:  ICE 93% 12 OF 42 29%

TOTALS BY CLUSTER 97% 293 OF 480 61%

C
4
 Class of 2010 - Dual Credit Earned
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Honors Diplomas:  C
4
 Class of 2010

138

87

26 25

0

20

40

60

80

100

120

140

160

Total Honors

Diplomas

Academic Honors Technical Honors Technical &

Academic

Total Honors Diplomas

Academic Honors

Technical Honors

Technical & Academic

 



 23 
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Non-BCSC Schools - Class of 2010 Return/Gender

Schools % Return

# of 

Responses # of Seniors # of Males

# of 

Females # of Calls

Brown County 100% 25 25 8 17 101

Crothersville 50% 1 2 0 1 3

Decatur County 86% 12 14 5 7 51

Edinburgh 100% 15 15 7 8 54

Greensburg 100% 7 7 2 5 20

Hauser 100% 26 26 11 15 102

Seymour 96% 24 25 12 12 95

     TOTALS 110 114 45 65 426

          Percentages 96% 41% 59%

               Calls/Contact 3.873  
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Non-BCSC Schools - Class of 2010 Employment

Schools % Ret Total Emp

Training 

Related

Tr. Rel 

Wage

Non-Tr. Rel 

Wage

Doing 

Nothing

Brown County 100% 20 10 $10.15 $7.83 3

Crothersville 50% 1 0 N/A $7.26 0

Decatur County 86% 9 8 $9.25 $7.57 1

Edinburgh 100% 14 7 $10.50 $8.72 0

Greensburg 100% 4 1 N/R $7.62 2

Hauser 100% 19 11 $11.54 $7.65 2

Seymour 96% 16 11 $9.93 $7.65 4

     TOTALS 83 48 $10.36 $7.80 12

          Percentages 96% 58% 11%  
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Non-BCSC Schools - Class of 2010 Education

School % Ret

H.S. 

Grad Diploma Type

Cont. 

Ed. 4 yr 2 yr

Trade    

Bus

Ed Rel to 

Training

Brown County 100% 24

1/24      - Acedemic HD           

15/24 - Core 40 Diploma        8/24  - 

General Diploma 13 9 4 0 8

Crothersville 50% 1 1/1  - Core 40 Diploma 0 0 0 0 0

Decatur County 86% 12

1/12      - Academic HD         7/12  - 

Core 40 Diploma         4/12  - 

General Diploma 10 5 5 0 9

Edinburgh 100% 15

2/15      - Academic HD       12/15  - 

Core 40 Diploma        1/15  - 

General Diploma 8 4 3 1 7

Greensburg 100% 7

1/7      - Academic HD            1/7  - 

Core 40 Diploma            3/7  - 

General Diploma             2/7          - 

Certificate 3 1 1 1 2

Hauser 100% 26

3/26     - Academic HD          9/26 - 

Core 40 Diploma        12/26 - 

General Diploma         2/26         - 

Certificate 13 5 7 1 5

Seymour 96% 24

4/24            - Technical HD       

1/24- Both Honors Diplomas  12/24       

- Core 40 Diploma  7/24        - 

General Diploma 13 4 8 1 7

     TOTALS 109

4/109        - Academic HD     

8/109        - Technical HD     

1/109                 - Both HD                  

57/109 - Core 40 Diploma    

35/109 - General Diploma    

4/109            - Certificate 60 28 28 4 38

          Percentages 96%  
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Non-BCSC Schools - Class of 2010 Current Stats

Schools % Ret. Emp & Ed. FT PT Military Stay Home

Satisfaction 

Scale 1-5

Brown County 100% 11 9 11 0 0 4.619

Crothersville 50% 0 0 1 0 0 4.000

Decatur County 86% 8 0 8 1 0 4.333

Edinburgh 100% 7 7 3 2 2 4.429

Greensburg 100% 2 1 3 0 0 4.167

Hauser 100% 8 11 6 2 0 4.333

Seymour 96% 9 10 4 2 0 4.000

     TOTALS 45 38 36 7 2 4.341

          Percentages 96% 41% 46% 43% 8% 3%
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Non-BCSC Schools - Class of 2010 Dual Credit

Schools

# of 

Resp  # Cont Ed

# Earning Dual 

Credit % Dual Credit

Brown County 25 13 16 64%

Crothersville 1 0 0 0%

Decatur County 12 10 8 80%

Edinburgh 15 8 14 93%

Greensburg 7 3 4 57%

Hauser 26 13 17 65%

Seymour 24 13 17 71%

     TOTALS 110 60 76

          Percentages 69%  


